
 
 

 
 
 
 
 
 
 
  
           

         
       J UNE CHAPTER MEETING 

        
       Tuesday, J une 26, 2007   
 
    Heal t h  Insurance – Work i ng Toget her  
   Speak ers Ann Ibrah i m  &  J enn i fer  St ark   

 
Location: Regence BlueCross BlueShield of Utah  

   2890 E. Cottonwood Parkway 
   Cafeteria Conference Room – 1st Floor 
   Park in rear parking lot 
    

5:30-6:00 pm Social Reception – 
  Sponsored by Regence BlueCross  
  BlueShield of Utah 
   
6:00pm-7:30pm: Dinner.  Program begins at 6:30pm 
   
Cost:  $34.00 for Members 

$32.00 for Sustaining and Life 
 

         RSVP regrets to Lor i Airmet  
                By Phone – 284-8997 
        or  email at lairmet@wcfgroup.com  
 

NEW!!! Online payments available at www.saltlakecity.org  
 

You will be billed if you do not cancel your standing reservation. 
Please include firm or representative name on checks for billing. 
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MESSAGE FROM OUR PRESIDENT,  
 

Sharra Woodbury, 
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Chapter President 
 
 
 
 
 
 

PRESIDENTS’ CHAT 
 
June brings us one month closer to our 
annual “EWI Scholastic Classic Golf 
Tournament”  on July 11, 2007 at the 
Homestead Resort. 
 
The golf tournament plans are going 
fabulously well, thanks to our Ways and 
Means Director – Alyson Watt. So far 
Alyson has secured 11 hole sponsors and 
17 foursomes, as well as some 
wonderful prizes and auction items. If 
you haven’ t already done so, sign up to 
golf and or sponsor a hole! It’s not too 
late and we welcome any prize donations 
or items for the goodie bags.  
 
Maybe you are one of the eight ladies 
who has been polishing or developing 
your game by taking lessons at the 
Purely Social arranged by our historian, 
Kim Manookin. I will be there 
contributing to the Bard team with my 
special chipping and putting techniques!  
It is such a great venue and always a 
worthwhile and fun event. If you or your 

firm would like to participate in anyway 
please call Alyson at 801.597.8810. 
 
June also brings us right around the 
corner to the 2007 Leadership 
Conference & Annual Meeting in 
Houston, Texas where Wendy Cowley 
with Regence BlueCross BlueShield of 
Utah will be installed as the EWI 
Corporate President. We are all very 
proud of Wendy, wish her the best, and 
support her in this very important role 
leading EWI. 
 
Make your plans now to attend. Look for 
your registration packets very soon and 
online registration by mid-June at the 
latest. 
 
Don’ t miss the EWI Salt Lake City June 
Chapter Meeting – a firm night at 
Regence BlueCross BlueShield of Utah, 
where we will hear about health 
insurance and working together and as 
always, delicious catering from our 
member firm Cuisine Unlimited and 
Maxine Turner. 
 
Remember you can now pay for the 
chapter meetings online through the 
website at www.saltlakecityewi.org. 
 
See you at the June chapter meeting at 
Regence!  
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The Board of the Salt Lake City Chapter of 
Executive Women International meets the 

first Tuesday of the month. 
All members are welcome to attend. 

Contact Melanie Quintana to receive a 
copy of the minutes. 

 
www.saltlakecityewi.org 

E X E C U T I V E   W O M E N   I N T E R N A T I O N A L ����  
Contact Information: 

Corporate Office 
515 South 700 East, Suite 2A 
Salt Lake City, UT 84102-2801 

Phone (801) 355-2800 
Fax (801) 355-2852 

Email:  ewi@executivewomen.org 
Website:  www.executivewomen.org 

Salt Lake City Chapter Website: www.saltlakecityewi.org  



 

MAY 2007 Chapter Meeting Recap 
By Safia Keller 

 
The May Chapter meeting was held on May 22, 2007, at Hotel Monaco.  This was a firm 
night for Westminster College who also hosted the social.   
 
The membership and guests had a marvelous dinner consisting of a Caesar salad and 
homemade rolls, followed by Chicken Stuffed with Boursin Cheese and Asparagus, wrapped 
in proscuitto, fresh vegetables and orzo pasta.  The dinner was topped off with an amazing 
chocolate mousse with fresh berries.  The food was wonderful!   
 
The very informative speaker was Kerry Case, PhD. and is the Director of the Center for the 
Environment at Westminster College.  The title of her presentation was Simple Climate 
Solutions, Tips for Cutting Carbon at Home & Work.  Below is a synopsis of the 
presentation: 
 

·  Kerry gave us a brief overview of energy use called Emissions 101.  Basically energy 
is used in three places or ways; transportation, home and office use and goods and 
services.  Find out how much pollution your daily life emits by taking the quiz at 
www.climatecrisis.net/takeaction/carboncalculator.  The average home accounts for 
the release of 22,000 pounds of carbon dioxide annually. 

 
·  Transportation solutions include rapid transit, carpooling, hybrid or alternative fuel 

vehicles, auto maintenance and simply driving less. 
 

·  Solutions for your home include changing all your light bulbs to the new fluorescent 
compact bulbs, which last about eight years and programmable thermostats.  Get rid 
of your old refrigerator; install new hot water heaters that produce hot water on 
demand.  Take advantage of audit and incentive programs such as Questar’s 
Thermwise at www.thermwise.com, Rocky Mt. Power at 
www.utahpower.net/Article/Article36338.html and state and federal tax credits at 
www.dsireusa.org.  Turn off all lights, appliances, etc. when they are not in use. 

 
·  Solutions for the office include knowing where you are in your energy use.  Go to 

www.slcgreen.com/e2business/assessment.pdf.  Decide where you want to go, 
Westminster College aims for climate neutrality in the coming years.  You can find 
help on how to get there at www.utahcleanenergy.org/eebusiness.  You should also 
create a closing ritual of turning off your lights, computer, closing the blinds, etc. 
every day. 

 
·  We also need to buy and use less “stuff”  as it requires great amounts of energy to 

manufacture items. 
 
Everyone went home with a candy jar filled with purple and gold (Westminster College’s 
colors) taffy as well as a pen and a brochure on Westminster College and the programs the 
college offers.  Westminster has about 2,500 students, 2,000 undergraduate and 500 
graduates.  There are four schools, which include, nursing, business, education and arts and 
sciences.  Westminster offers over 30 degrees for undergraduates and nine degrees for 
graduates receiving a B.A. or B.S.  The meeting ended at about 8pm. 
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Online Registration Guide – EWI Salt Lake City Chapter 

�

Welcome!  We are so excited that Sports Base Online has been given the opportunity to serve your 
credit card processing needs!  Below are the simple steps to register for the Salt Lake City Chapter 

monthly meetings for Executive Women International. 
 
Once you have accessed the registration page by going to www.saltlakecityewi.org and selecting the 
News and Event tab at the top, you can select the Online Payments link:� 
�

1. To register, scroll down and select Register  for the monthly chapter meeting. 
2. Enter your e-mail address and select the " I  am a new customer"  option.  Then click Sign In. 
3. Fill out the New Registration Profile and click Submit at the bottom. 
4. A page will load the states "Thank you for registering with SportsBaseOnline.com."  At the 
bottom of the screen, select CLICK HERE TO CONTINUE. 
5. Select the Register  Myself option and click Continue. 
6. A screen will load displaying your name and registration for that month’s Chapter Meeting and a 
total will be displayed.  Select Check Out. 
7. Verify that your billing information is correct, and then enter your credit card number, credit card 
expiration date, and CVV2 number (see illustrations below.)  VISA, MasterCard, American Express, 
and Discover are accepted.  Then click Author ize. 
8. An Order Confirmation page will load confirming your registration.  Print a copy for your records 
and one will also be emailed to you at the email address you provided.  This confirmation can act as 
your monthly invoice from EWI – Salt Lake City Chapter. 
  
If you experience registration issues please contact Brittany Cowley at 
Brittany@sportsbaseonline.com or (801)942-9989. 
�
�
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**After  the first registration all you have to do is enter  your  email address and password and 
select the Monthly Meeting. There is no need to fill out profile information again.  Credit card 
numbers are not stored in our  system so you will need to re-enter  that information as well. 

 
 
 
 
 
 
 



 

Harvey Mackay's Column This Week  
 
Be resourceful or be remorseful  
 
Do you remember Robinson Crusoe? In the book by Daniel Defoe, the character is cast away on a deserted island with 
little more than the rags on his back. He is forced to become a jack-of-all-trades. Making his own tools, he hunts, fishes, 
plants crops, builds a house, and does everything that is needed to survive and, indeed, to prosper. 
 
We can admire Robinson Crusoe as an exceptionally resourceful and inventive individual; much like we marvel at the 
characters on the TV shows "Lost" and "Survivor." 
 
Resourcefulness—using your brain to think outside the box and get the information you need or the project 
accomplished—is one of the traits that I really admire in people. 
 
Webster's defines resourceful as " ... able to deal promptly and effectively with problems, difficulties, etc." Another 
definition I found is "able to use the means at one's disposal to meet situations effectively." 
 
Resourcefulness is a real asset for anyone trying to get the edge over the competition, whether it's finding a job, keeping 
a job, making customers happy, or landing a new account. 
In sales a common problem is getting to know who the decision maker is and then making contact with that person. Do 
you know anyone who knows that person? How can you get close to the people who know and influence that person? 
 
In doing research for a speech recently, I was talking to a sales person who said he found out who the decision maker 
was and waited in the lobby and followed him into the restroom. While they were washing their hands, he introduced 
himself and gave Mr. Decision Maker a quick commercial on their firm. He got the business. The new customer was 
intrigued by the determination the sales person demonstrated. 
 
Joe Arpaio, the controversial sheriff of Arizona's Maricopa County, used resourcefulness when he learned male jail 
inmates were selling the boxer shorts they were issued. The annual rip-off clipped taxpayers for $48,000. Sheriff Joe's 
solution—dye the shorts a color no self-respecting thug would wear, let alone peddle. The color? Pink! 
 
Last month I attended a huge charity event in Phoenix called Celebrity Fight Night. The event raised $6.5 million for the 
Muhammad Ali Parkinson's Center and other charities. In the live auction, I was bidding against Reba McIntyre, one of the 
entertainers for the evening, on a vacation prize. As the bids for this item got higher and higher, the auctioneer told us that 
if we each were willing to pay a certain amount, the donor would arrange for a second week so we could each have the 
vacation item for a specified price. Resourceful? You bet. The auction made double the money on that item. 
 
You have to be thinking all the time. How can I maximize what I want to do? How can I get things done? How can I get the 
information I need? Be resourceful. 
 
Perhaps the best feature of resourcefulness is that it doesn't have to cost your company any money. Using the brainpower 
already on the payroll is a great place to start. A company offered a reward of half of whatever savings a viable, creative 
cost-cutting measure would yield. Did they get any suggestions? You better believe it. And nearly all of them were fairly 
simple to implement. These folks had been hatching ideas for a long time, but the "We've always done it this way" 
mentality kept them quiet. 
Kids are super resourceful and quite often it's to try and put one over on their parents. One night a girl got home quite late, 
after her midnight curfew. The next morning at breakfast her mother said, "Didn't I hear the clock strike two as you came 
in last night?" 
 
"Yes, mother," the daughter replied. "The clock started to strike 12, but I stopped it as soon as I could to keep it from 
waking you." 
Parents can return the favor though. A young mother was worried about her nine-year-old son. No matter how much she 
scolded him, he kept running around with his shirttail out. Her neighbor had four boys and each of them always wore his 
shirt neatly tucked in. Finally in desperation the young mother asked her neighbor to tell her the secret. 
 
"Oh, it's all very simple," she said. "I just take all their shirts and sew an edging of lace on the bottom." 
 
Mackay©s Moral: One of the greatest natural resources is the human brain. 


