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L ocation: LaCaille

9565 Wastach Blvd
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5:30-6:00 pm  Social Reception —

Hosted by the Hospitality Committee

6:00pm-7:30pm: Dinner & Program
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$50.00 for Members, Guests, Life & Sustaining

**RSVP regretsto Lori Airmet by noon on Wed, Sept 12**

By Phone — 284-8997
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NEW!!! Online payments available at www.saltlakecityewi.org
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You will be billed if you do not cancel your standing reservation.
Please include firm or representative name on checks for billing.
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MESSAGE FROM OUR PRESIDENT

B Sharra Woodbury, 2006-2007 Chapter President

PRESIDENTS’ CHAT

As | write my final president’s message, | am filled with mixed emotions. While serving as
chapter president, | also changed jobs (after 25 years!). At times, it was difficult to juggle and
attend to all the issues and responsibilities, but with the help and support of my wonderful
board and all of you, | made it. Thank you!

Last month | mentioned Wendy Cowley being installed as the 2007-2008 EWI Corporate President, and Phyllis
and Lois having served before Wendy. But, | neglected to mention Nina M. Nichols.

Nina M. Nichols organized The Salt Lake City Chapter of ESI (Executive Secretaries International), now EWI.
Nina was the first Salt Lake City chapter president and then went on to serve as the chapter’s first corporate
president in1956-57. Therefore, thanks to a nice note from Phyllis Steorts (1965-66 Corporate President), |
stand corrected — thank you Phyllis. The Salt Lake City Chapter will now have four (4) representatives who
have served as the corporate president of Executive Women International.

1) NinaNichols- 1956-57

2) Phyllis Steorts — 1965-66

3) Lois Trayner-Allinder —1991-92
4) Wendy Cowley —2007-08

For those of us fortunate enough to attend LCAM — | will see you in Houston to celebrate with Wendy. | hope
more of you can put it in your budgets and educate your executives on this great event. We should all start
campaigning now to attend next year in Palm Springs.

Make it a point to visit regularly our new and improved (and current) website at www.saltlakecityewi.org.
Check in to see what is happening with our member firms; view the calendar of events, the monthly newsletter,
and photos. More enhancements to follow!

Don’'t miss this month’'s very special business and installation meeting at LaCaille (RSVP by September 12)
where we will reflect back on the past year and look ahead to the next year’ s challenges and possibilities.

Thanksto all of you for making 2006-2007 such a successful year.
Each of you truly is an essential piece of our chapter.

<

Seeyou at LaCaille!

EXECUTIVE WOMEN INTERNATIONAL The Board of the Salt Lake City Chapter of
Contact Information: Executive Women International meets the
Corporate Office first Tuesday of the month.
515 South 700 East, Suite 2A All members are welcome to attend.

Salt Lake City, UT 84102-2801

Phone (801) 355-2800 Contact Melissa TibbiFts to receive a copy
Fax (801) 355-2852 of the minutes.
Email: ewi@executivewomen.org . .
Website: www .executivewomen.org www.saltlakecityewi.org

Salt Lake City Chapter Website: www.saltlakecityewi.org




Auqust 2007 Chapter Meeting Recap
By Wanda Hatton

Our program began with a representative from the Salt Lake City School District who discussed some Title |
schools whom EWI is looking forward to partner with to do the Reading Rally next year. The benefits for multi
cultural children are apparent in the children’s joy of reading and are very rewarding for al participants and
volunteers.

Our program continued with a presentation from Lori Giovannoni and Wanda Hatton, who presented their soon
to be published book entitled, * Sixty is the New Forty’. This book’s premise is to define and prove that Age is
Just a Number.....for all ages.

Lori talked about a renewed lifestyle for spirited individuals in the new prime of life. Sixty year olds were
virtually ignored, until now! Readers will learn how women from forty-five to sixty and up are changing the
perception of age as we used to know it. The new midlife has changed dramatically!

Amusing, poignant and whimsical, Lori told us how Sixty isthe New Forty is delightful reading for al ages and
makes a perfect gift for friends and family who don’t look or act their age. With her power point presentation,
she gave us a glimpse of the book’ s contents and entertained us with her personal stories. .

Wanda talked about how their book will give them the opportunity to contribute a portion of the proceeds to
programs that fight illiteracy and build a better, safer world for children. Forty-five books were pre sold that
night at a specia rate for EWI members. The book will be self-published by November 22, 2007.

The Salt Lake Convention & Visitors Bureau sponsored the social reception with an additional superb wine
service at our dinner tables. Everyone was grateful for LaRee Devitt’'s assistance in directing us to the right
ballroom for our event.

The dinner was delicious and consisted of chicken picata and dessert was a delicious cake torte.

Thanks again to Safia Keller for arranging the facility, equipment, and dinner menu.



Harvey Mackay's Column This Week
Hire a pro; it@ the way to go

A founder of a large law firm used to tell potential clients who were somewhat intimidated by the size and blue-chip
reputation of his outfit that "we didn't get this way by overcharging people." Most of us fear hiring the best lawyer or
best doctor or best financial advisor in town not because we think they will be too expensive, but because we think
"they wouldn't want to work for some small-time operator like me."

Not so in many cases. These top professionals didn't get where they are by gouging or by being snobs. They
succeeded using the same formula that has always worked in this country—giving good value at fair prices and
knocking themselves out to do it. Although their professions may be more intellectually demanding, they're no
different from hungry fighters in any other business who clawed their way to the top.

They started pretty much the same as others in their professions, but somewhere along the way, they took a
different path. They worked harder. They worked smarter. They took cases no one else would touch. They took
calculated risks rather than playing it safe all the time. But most important, they learned from their mistakes as well
as their successes—and figured out how to apply their knowledge to other situations.

The dictionary defines a professional as someone who engages in a particular pursuit, study or science for gain or
livelihood. As the world becomes more complex, it seems that most of the people engaged in important work (even
a great deal of non-profit work) are professionals with specialties that become increasingly narrow.

My experience is that they tend to be intrigued by a person—particularly a younger person without a lot of money or
position—who has the brass to want to hire them. After all, they didn't reach the top by being wallpaper. Can you
imagine yourself calling the fanciest hotshot lawyer or doctor or financial adviser in town and saying you want to hire
him or her? The conversation might go like this:

"Why me?"
"Well, you sell advice, don't you, and I'm told you give excellent advice."
"True enough, but what kind of advice do you want?"

"l want the best advice available. | want to know if I'm on the right track here, or if I'm heading for disaster. | want to
be as good at what | do as you are at what you do. Do you think you can help me, or is there someone else | should
be asking?"

| predict if you play your cards right, you'll not only make a friend for life of one of the most influential and powerful
people in town, you'll also end up with a lot more than a half-hour's worth of time and good advice.

You might also be surprised at how many of the people who seem so elevated above the cares of everyday life
actually enjoy talking to real people. It can get tiresome just talking to the endless stream of fellow big shots that
inhabit their lives. They also enjoy using their influence and seeing their advice acted upon.

Pros come in all shapes and sizes and ages too. If I've led you to believe that membership in AARP is a requirement
for being a pro, | apologize. I've relied on the advice of people 30 years younger than I, and 30 years older than I.
My only concern is their ability to steer me in the right direction. Particularly in technology fields, the number of
young professionals is astounding. How old was Bill Gates when he masterminded Microsoft? How about Larry
Page and Sergey Brin when they started Google?

Seek out professionals every chance you get. | don't care if it's for business advice, recruiting, taxes,
plumbing/heating or piercing. Good advice/ service/ workmanship is worth every penny you pay. On the other hand,
you'll pay dearly for poor advice; no matter how cheap or well intended it was in the beginning.

Don't risk your business or career by trusting an amateur. Your best friend's brother may have an lvy League
degree, nice clothes, and high hopes, but unless he has some experience and battle scars to back up his title, you
aren't dealing with a real pro. A work in progress, perhaps, but not someone on whom you should bet the farm.

Mackay@ Moral: Amateurs practice until they get it right. Professionals practice until they can't get it wrong.



